
We invest in 
what makes 
Atrium, Atrium.

Our people.

Interested in joining?
We’re always open to new talent. Feel free to reach out to us via 
our careers page atrium-uw.com/life-at-atrium/opportunities

020 7327 4877 
 @AtriumUw 

atrium-uw.com



• Competitive, industry 
benchmarked salaries.

• 17.5% non-contributory 
employer pension contribution.

• 25 days holiday, which  
increases to 27 days after  
five years with us.

• Season ticket loan –  
interest free travel loan up  
to £10,000 per year.

• Childcare vouchers.

• Bike to Work scheme.

• Group Personal Accident  
& Travel Insurance.

• Eye tests and £150 towards 
spectacles if you need a  
visual display unit (VDU).

• Flexible Working Charter –  
get the freedom to work  
your day, your way. 

• Private Medical Insurance for 
you, your spouse or partner,  
and any children under 21. 

• Permanent Health Insurance.

• Life Assurance.

• Matching Cash Plan - 
opportunity to buy units in the 
company which are matched 
to an equal amount, with the 
employee receiving any gain 
over the vesting period (subject 
to T&C’s). 

• 23 weeks paid family leave (all 
staff) on the birth of a child.

• £500 towards any  
health and/or wellbeing 
subscription every year.

• Annual discretionary company 
bonus opportunity after one  
full year with us.

We’re always reviewing our benefits package to make 
sure we’re always hitting the mark for our people.  
 
If you want to see if anything’s changed or you need 
clarity on anything, email Chelsie Smithson in HR using 
chelsie.smithson@atrium-uw.com

After 6 months –  
when probation’s  
out of the way

Any questions?

Quality benefits  
for quality people
When people join Atrium, they tend to stick 
around. Sometimes for decades. And a lot of it 
comes down to our culture and how we empower 
our people to be our decision makers. But they 
wouldn’t stick around for long if they didn’t 
feel valued. That’s why we invest in a benefits 
package that’s right up there with the best. 

Straight away


